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Topics to be addressed

• Overview of RP MOC Committee
structure

• Concept of the web-based process
• Practice Performance Improvement

(to be developed)
- Expectations
- Preliminary details
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The ABR
MOC Physics Committees Structure

Web-Review Committee Cognitive Exam Committees
Diagnostic
Nuc Med
Therapy

The ABR Physics Trustees

Web-Review Committee Membership

Bruce Thomadsen (chair)
Don Frey
Bruce Garbi
MichaelMills
LarryWilliams
Will iam Hendee
BhudatPaliwal
StephenThomas
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Cognitive Exam Committee Membership

B Paliwal

S Thomas

M Madsen

E Klein

E Hendee

W Hendee

C Wilson

G EzzellJ HalamaL Rothenberg

M Herman
(chair)

G Simmons
(chair)

J Hazle
(chair)

TherapyNuclearMedicineDiagnostic

Web-Based Process

• Available now
• Web-based application (Password

protected)
• A step by step process for MOC
• Easy to use and effective tools
• Comprehensive documentation
• Submit documents
• Maintaining files
• Includes testing process
• Reporting results
• Review status
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It is expectedto continuouslyevolve asMOC processesarerefined
andfine-tuned.

The ABR is acutelyresponsive to:
The directivesof theABMS

However,TheABR is acutelysensitiveto:
The RPdiplomates
The radiologysocieties

The MOC Program
for Radiologic Physicsis Evolving….

Possible Options for
Elements of Professional Practice Review

1. A formal review by an outside/inside, medical
physicist and or professional in health services

2. An annual overall review
3. An on-site visit
4. An informal interview with the incumbent physicist
5. Written report summarizing the findings

Evaluation of performance in practice

Peer review

- Internal professional workers

- External peers
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Performance EvaluationMeasures

• Technicalcomponents
- Example:AAPM report103

• Professionalcomponent
- Example:Human resourcesevaluation

PerformanceEvaluationBased
Improvements

• Comparison of sequentialtechnical
and performancereviewsover
thetenyearMOC cycle

Criteria Profession Review Criteria and scores
Score 5 4 3 2 1

Quantity of 
work

Nonproducer Produces with some 
supervision

Produces without 
supervision 

Produces 
extraordinarily well 
without supervision 

Outstanding

Quality of work Produces 
unnecessary work

Completes 
necessary work

Produces value-
added work

Maximizes value-
added work

Outstanding

Knowledge Knows very little 
about job

Has good working 
knowledge of job

Has detailed 
knowledge of job

Is a recognized 
expert

Outstanding

Desire to learn Shows no desire to 
learn

Is willing to learn 
more

Wants to learn more Has a particularly 
strong desire to 
learn more

Outstanding

Initiative Shows no initiative Shows some 
initiative

Shows considerable 
initiative (self-
starter)

Shows 
extraordinary 
initiative

Outstanding

Reliability Is completely 
unreliable

Is generally reliable 
but needs 
supervision at times

Is very reliable Is always reliable Outstanding

Attitude Consistently 
negative

Occaisonally 
negative

pleasant pleasant and 
positive

Enthusiastic

Communication Unfriendly and 
uncommunicative

Friendly but poor 
communicator

Friendly and good 
communicator

Very friendly and 
effective 
communicator

Outstanding

ProfessionalEvaluation Peer Review:
Technical components

• Independent check of output
• Five chart audits
• Compliance with TG 40
• Documentation of clinical physics programs (CPP)
• CPP compliance with regulatory agencies
• Continuing professional physics development
• Physics backup support
• Workload and staffing adequacy
• Equipment maintenance and service
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Peer Review:
Practice components

• Professional

• Quantity of work

• Quality of work

• Knowledge

• Desire to learn

• Initiative

• Reliability

• Attitude

• Communication

Thank YouThank You


